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PREAMBLE

This Agreement, entered into as of the date of ratification, is between the University of
Oregon and United Academics, American Association of University Professors - American
Federation of Teachers, AFL-CIO.

The University of Oregon (referred to throughout as the University) is the institution of higher
education, composed of faculty, students and staff, which employs the University of Oregon
faculty. The University is represented by designees of the President, who is charged by law
with the responsibility to manage and administer the affairs of the institution.

United Academics (referred to throughout as the Union) is composed of the faculty of the
University of Oregon (except those excluded by law or agreement). United Academics is, by
law, the exclusive representative of the bargaining unit faculty members for purposes of
negotiating the terms and conditions of their employment with the University of Oregon.

The intent and purpose of this Agreement is to establish the working conditions of the
bargaining unit faculty members, to further bargaining unit faculty members’ pursuit of
excellence and innovation in education, research, and service at the University of Oregon and to
ensure the success and academic excellence of the University.

The parties recognize that good faith collective bargaining is a means of achieving this

purpose and that such collaboration will contribute to the interests of the University of
Oregon.

Preamble
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ARTICLE 1. RECOGNITION

Section 1. Pursuant to the memorandum of understanding entered into by the parties on April 24,
2012, the certification by the Oregon Employment Relations Board dated April 27, 2012, and
subsequent agreements, the University recognizes the Union as the sole and exclusive
representative of all members of the bargaining unit described as: all full-time and part-time
research and instructional faculty employed by the University of Oregon, which includes tenure-
related faculty, non-tenure-track faculty, or emerit faculty; library faculty; and officers of
research, including research assistants, research associates, and postdoctoral scholars, but
excluding (1) all supervisors, including but not limited to the President, the Provost, Vice
Presidents, Vice Provosts, Associate Vice Provosts, Assistant Vice Provosts, Deans, Associate
Deans, Assistant Deans and Department Heads; (2) all Law School faculty; (3) all EC Cares
faculty; and (4) all confidential employees.

Section 2. The University will send the union a report listing all faculty excluded from the
bargaining unit each quarter on August 1, November 1, February 1, and May 1.

Section 3. Except as provided below, all faculty holding appointments for six weeks or less are
excluded from the bargaining unit. The following faculty with appointments for six weeks or less
shall not be excluded from the bargaining unit:

1. Faculty holding summer session appointments.

2. Faculty hired to replace striking graduate teaching fellows.

A faculty member holding multiple short-term appointments goes into the bargaining unit at the
point in which they cumulatively have worked more than six weeks in an academic year.

Article 1. Recognition 1
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ARTICLE 2. CONSULTATION

Section 1. The Union and the President of the University or their designee agree to meet at the
request of either party to discuss matters pertinent to the implementation or administration of
this Agreement, or other mutually acceptable matters. The parties shall meet within 10 business
days of receipt of a written request for a meeting. The request shall contain an agenda of items
to be discussed.

Section 2. The parties understand and agree that such meetings shall not constitute or be used
for the purpose of contract negotiations. Neither shall such meetings be used in lieu of the
grievance procedures provided for in Article 22, Grievance Procedure.

Section 3. Any agreement by the parties under this Article shall be reduced to writing and
signed by the parties within 10 days of the meeting.

Article 2. Consultation
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ARTICLE 3. SHARED GOVERNANCE

Preamble. Oregon state law and the University of Oregon’s original Charter, as well as long-
established practice, recognize the vital role of shared governance among the University's
governing board, President, and faculty, as a guarantee of the freedom to teach and engage in
research, creative activity, and scholarship upon which excellence in higher education depends.
In that regard, it is mutually desirable that the collegial system of governance be maintained and
strengthened so that the role of the faculty will be similarly maintained and strengthened
independent of collective bargaining.

Section 1. The parties agree that it is desirable that the faculty have primary authority over
choice of method of instruction; subject matter to be taught; academic standards for admitting
students; and standards of student competence in a discipline. The University affirms that in
these areas the power of supervision, review, and final decision lodged in the Board of Trustees
of the University of Oregon will depart from the faculty judgment on these matters only in rare
instances and for compelling reasons communicated to the faculty.

Section 2. The parties agree that the faculty of each department or unit should have the
opportunity to participate in the system of shared governance of that department or unit,
according to policies initially developed and recommended by the faculty in accordance with
Avrticle 4 of this Agreement.

Section 3. The University of Oregon Constitution shall remain in existence for the duration of
this Agreement subject to the review and modification by the Board of Trustees in accordance
with the Board’s authority and in consultation with the President and the faculty.

Section 4. The purpose of this Article is for the parties to affirm their commitment to shared
governance; as such, violations of this Article are neither grievable nor arbitrable. If the Union
perceives a violation of this Article, it may invoke its right to consult with the President under
Article 2 of this Agreement.

Article 3. Shared Governance
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ARTICLE 4. UNIT-LEVEL POLICIES
Section 1. Initiation.

a. New departments or units. Each new department or unit will develop a written policy
delineating its procedures for the internal governance of the department or unit, merit
review, professional responsibilities, review and promotion, summer session, and
professional development. Guidelines for these policies are described in Appendix 2.

b. Administration-initiated revision. The department or unit head, dean, vice president,
or the Office of the Provost may call for changes to the established policy of a
department or unit by informing the unit faculty of the change being considered, thereby
initiating the unit’s process for policy revision.

c. Faculty-initiated revision. Department or unit faculty members, either through a
governance committee or at a regular faculty meeting, may call for changes to an
established unit-level policy by notifying the faculty, or department or unit head, of a
change to be considered. Calls for revision of a department or unit policy will be
assigned to a governance committee or considered at a regular faculty meeting within
120 days of the notification of the proposed change.

d. University-Union revisions. The Office of the Provost will communicate to
departments or units any agreements between the University and the Union that modify
provisions of an established department or unit policy. Department or unit policy
documents will be updated on the Provost’s website within 90 days of the agreement.
Policy revisions under this subsection are not subject to the process outlined in
Sections 2 and 3.

Section 2. Development and revision of policies. All faculty in each department or unit shall
have the opportunity to participate in the development and revision of that department or unit’s
policies. At the outset of policy formulation or revision, the faculty will first consider any input
provided by the appropriate governance committee, department or unit head, dean, vice
president, Provost, or designee. If the faculty has amended the policy change suggested by the
administrator in Section 1.b., they will submit both their amended policy and the administrator-
suggested policy to the dean or vice president. Policies submitted for revision must adhere to
guidelines for document format and version control established by the Office of the Provost
and posted on their website.

Section 3. Review, Approval, and Enactment. After the department or unit process for policy
development is complete, the faculty will submit their recommended policy to the appropriate
dean or vice president’s office for review. Within 45 days of submission of the faculty-
approved policy, the dean, vice president, or designee will provide a written notice and
explanation of any non-grammatical alterations they propose to make to the faculty-approved
policy before submission to the Office of the Provost to the department or unit faculty
members and, upon request of faculty, meet with the unit faculty.

If the dean has amended the faculty-approved policy, they will send both their amended policy

Article 4. Unit-Level Policies



O 00O NOULL B WN B

O
W N Rk O

14
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29
30
31
32
33
34
35
36
37
38
39
40

and the faculty-approved policy to the Office of the Provost for review. The Office of the
Provost will have final authority to establish policy for each department or unit. The Office of
the Provost will post the established policy on their website and send it to the dean and the
department or unit head within 60 days of the receipt of the material from the dean. The
department or unit head shall send it to the faculty in the unit within 30 days. The timelines
above also apply to policy review, distribution, and posting where the Office of the Provost has
delegated review and approval to the deans.

Section 4. Internal Shared Governance. Policies for internal governance must include
provisions for appropriate documentation of decisions and for the appropriate and
equitable participation of faculty in the Tenure-Track and Tenured and Career
classifications in governance and the development of departmental or unit policies.

a. The participation must be appropriate. Appropriate participation includes, but is
not limited to, departmental activities such as unit meetings, voting, and committee
membership. There must be documented and legitimate structural, pedagogical, or
programmatic reasons for determining that a class of faculty (TTF or Career), a
particular classification, a particular rank, or a particular FTE level should not
participate in a particular aspect of governance.

b. When participation is appropriate, it must also be equitable. Equitable participation
requires a level of parity that allows TTF and Career faculty in a department or unit to
have a meaningful role in governance. Equitable participation does not mean that
governance roles for every faculty member must be exactly the same or that there must
be absolute proportionality in governance for all faculty classifications and ranks.

c. Career faculty whose teaching is primarily at the undergraduate level (e.g. instructors)
may participate and vote on undergraduate curricular matters. Career faculty whose
teaching is primarily at the graduate level (e.g. lecturers) may participate and vote on
graduate curricular matters. Career faculty whose teaching is routinely at both levels may
participate and vote at both levels.

Section 5. Periodic Review. All unit policies developed through the internal governance
process, including but not limited to, merit review, professional responsibilities, review and
promotion, summer session, and professional development should be periodically reviewed
to ensure that they comply with and reflect current CBA language and current university

policy.

Section 6. Timelines in this Article are paused for the duration of academic breaks and between
academic years.

Article 4. Unit-Level Policies 5
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ARTICLE 5. ACADEMIC FREEDOM, FREE SPEECH AND FACULTY
RESPONSIBILITY

Preamble. As stated in the University’s former Mission Statement, the University of Oregon
"'strives to enrich the public that sustains it through the conviction that freedom of thought and
expression is the bedrock principle on which university activity is based." Academic freedom and
freedom of speech are necessary conditions to teaching and research. This policy establishes a
robust view of academic freedom and freedom of speech in order to ensure that faculty have the
freedom to conduct research, to teach, to engage in internal criticism, and to participate in public
debate.

Section 1. The University protects academic freedom and bargaining unit faculty
members shall enjoy its benefits and responsibilities:

a. The freedom to conduct research and creative work and to publish or otherwise
disseminate the results of that work. Within the broad standards of accountability
established by their profession and their individual disciplines, faculty members must
enjoy the fullest possible freedom in their research and in circulating and publishing
their results. This freedom follows immediately from the university’s basic commitment
to advancing knowledge and understanding.

b. The freedom to teach, both in and outside of the classroom. Faculty members must be
able not only to disseminate to their students the results of research by themselves and
others in their profession, but also to train students to think about these results for
themselves, often in an atmosphere of controversy that, so long as it remains in a broad
sense educationally relevant, actively assists students in mastering the subject and
appreciating its significance.

Section 2. Academic responsibility implies the competent and full performance of duties and
obligations and the commitment to support the responsible exercise of academic freedom by
oneself and others. Each bargaining unit faculty member has the responsibility to:

a. Observe and uphold the ethical standards of their discipline in the pursuit and
communication of scientific and scholarly knowledge;

b. Treat students, staff, colleagues, and the public fairly and with respect in discharging
their duties and in accordance with this Agreement and University Policy No. 01.00.16
(Freedom of Inquiry and Free Speech), approved by the President on December 28,
2010;

c. Respect the integrity of the evaluation process, evaluating students, staff, and
colleagues fairly according to the criteria and procedures specified in the evaluation
process;

d. Represent oneself as speaking for the university only when authorized to do so as part
of one's position or professional responsibilities; and

Article 5. Academic Freedom, Free Speech and Faculty Responsibility 6
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e. Participate, as appropriate, in the system of shared academic governance, especially at
the department or unit level, and seek to contribute to the academic functioning of the
bargaining unit faculty member’s academic unit (program, department, school, or
college) and the university.

Section 3. All bargaining unit faculty members are guaranteed the protections of freedom of
speech, as derived from the First Amendment of the Constitution of the United States of
America and Section 8 of the Article | of the Constitution of the State of Oregon.

When faculty members speak or write as members of the public, they should make every effort
to indicate that they are not speaking for the university. They may identify their university
affiliation so long as no university sponsorship or endorsement is stated or implied.

The University encourages and supports open, vigorous, and challenging debate across the
full spectrum of human issues as they present themselves to the university community. The
University protects free speech through Policy No. 01.00.16 all bargaining unit faculty
members have the protections derived from that policy.

Article 5. Academic Freedom, Free Speech and Faculty Responsibility
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ARTICLE 6. POLICIES AND PRACTICES

Section 1. Bargaining unit faculty members and the University shall comply with all duly
adopted administrative rules, policies and procedures of the University’s governing
board, and the University, and with all published unit-level policies.

Any ambiguity between published unit-level polices and duly adopted policies and procedures
of the University’s governing board and/or the University, shall be resolved in favor of the
duly adopted policies.

Any ambiguity between duly adopted policies and procedures of the University’s governing
board and/or the University and Articles of this Agreement shall be resolved in favor of such
Articles.

Section 2. The parties will be bound by practices in effect prior to the effective date of this
Agreement, provided that those practices are (1) well-established; (2) concern terms and
conditions of employment; (3) significantly affect bargaining unit faculty members; and (4) are
consistent with this Agreement and the duly adopted administrative rules, policies, and
procedures referenced in Section 1.

Section 3. The University will notify the Union of any new or revised policies passed by the
Board of Trustees or signed by the President within 10 days of their adoption.

Article 6. Policies and Practices
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ARTICLE 7. DISTRIBUTION OF THE AGREEMENT

Section 1. The University will post this Agreement on the Human Resources and Provost’s
Office websites within 21 days after the Agreement is signed and ratified by both parties. The
University will send an email notifying current bargaining unit faculty members how to access
the posting.

Section 2. In the initial appointment of new faculty who will occupy a bargaining unit position,

the University will include notice that the position is represented by United Academics and
information on how to access the Agreement.

Article 7. Distribution of the Agreement 9
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ARTICLE 8. PERSONNEL FILES
The purpose of this Article is to specify the means of implementation of ORS 352.226.

Section 1. The University’s maintenance of bargaining unit faculty members’ personnel files
and personnel records and a bargaining unit faculty member’s access to those files and records
shall be in accordance with established university policy.

Section 2. A bargaining unit faculty member shall have the right to inspect each of their three
evaluative files upon reasonable request during normal operating hours and may be accompanied
at the location of the file by a representative of their own choice.

A bargaining unit faculty member shall have the right to receive a copy of each of their three
evaluative files within ten days of a reasonable request at no cost to the bargaining unit faculty
member.

Access to personnel files as described in this section are subject to the limitations of applicable
state and federal laws.

Section 3. A bargaining unit faculty member shall have the right to inspect of each of their
personnel records, including records kept by the Office of Investigations and Civil Rights
Compliance, upon reasonable request during normal operating hours and may be accompanied at
the location of the record by a representative of their own choice.

A bargaining unit faculty member shall have the right to receive a copy of each of their
personnel records, including records kept by the Office of Investigations and Civil Rights
Compliance, which has probable or potential relevance to an active grievance. For requests
pursuant to this provision, 2.5 hours of the highest compensated chargeable staff time related to
the production of these documents will be waived. All records requests related to a single
grievance will be combined for purposes of the fee waiver.

If requested records are not produced within 21 days, the active grievance shall be tolled until
the records are produced, although the grievant can end the tolling at any time and proceed with
the grievance. A bargaining unit faculty member shall have the right to receive a copy of any
investigation report used as a basis of discipline against the faculty member at no cost.

Access to personnel records as described in this section are subject to the limitations of
applicable state and federal laws.

Section 4. A bargaining unit faculty member is entitled to submit, for placement in personnel
files or records, evidence rebutting, correcting, amplifying, or explaining any document
contained therein.

Section 5. If a bargaining unit faculty member should become aware that their personnel file

contains errors of fact or omission, the bargaining unit faculty member may petition, in writing,
the Office of the Provost to remove or correct the information.

Article 8. Personnel Files 10
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ARTICLE 9. UNION RIGHTS

Section 1. The Union shall have the right to communicate with its members and the members of
the bargaining unit at all times without interference by the University, provided such
communication does not unduly interfere with the work duties of a bargaining unit faculty
member. Communications between bargaining unit faculty members about union matters
should not unduly interfere with university operations, students, other employees, or members
of the public.

Section 2. When exercising their right to reasonable access to bargaining unit faculty members
at their work location, the Union will follow normal protocols for scheduling time with faculty
members in a particular location, to the extent they exist. Department or unit staff may not
unreasonably deny access to bargaining unit faculty members when the purpose of such access
is within the Union’s legal right.

Section 3. Upon reasonable advance notice to the appropriate scheduling office, the Union
shall have the right to schedule facilities on campus and access to services, catering and
equipment associated with the use of facilities as a recognized faculty group. The Union will
pay all customary fees and charges for its use of the facilities, services and equipment. The
University will apply the fees and rates charged to university entities for the Union’s use of
such rooms and services. Use of the meeting rooms, services, catering and equipment is
subject to availability. Academic uses have priority. Facilities, services, and equipment will be
reserved in the name of United Academics and not in the name of bargaining unit faculty
members. The Union will comply with all university policies regarding the use of university
meeting rooms, facilities, services, and catering.

The Union may communicate with its bargaining unit members by group email to their
individual university email addresses. The Union may not send “blast” or group emails to
non-bargaining unit employees of the University.

Section 4. The Union shall have the right to separate space on existing bulletin boards in each
department or unit where bargaining unit members are employed, but the University may remove
or relocate such bulletin boards in its sole and absolute discretion.

Section 5. The Union shall have the right to a list of information for all members of the
bargaining unit delivered on the first day of the month at no cost to the Union and in a mutually
agreeable format. The list shall include the following information:

« Employee name on record with Human Resources
* University ID number

« University email address

« Campus zip code

+ Home address

«  Employee Classification

« Employee rank code and rank description

» Employee job title

Article 9. Union Rights 11
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*  Primary Unit

+ First date of university employment

+ Start date of current appointment

» Last day of current appointment

» Job type (Primary, Secondary, Overload)
» Contract Length (9 or 12 month)

» Job Status (Leave or Active)

« Salary

« FTE

» Percentage of each appointment, if available
» Campus office address, if available

Section 6. To the extent required by ORS 243.804(4), the Union shall have the right to
information for new bargaining unit faculty members.

Section 7. The Union shall have the right to an annual report of all promotion and tenure
decisions concerning bargaining unit faculty members made by the Provost or designee during
the preceding academic year no later than the following September 1.

Section 8. The Union shall have the right to make a presentation at the primary new faculty
orientation and to distribute information at orientations that include new bargaining unit faculty
members. The presentation shall be for the purpose of introducing attendees to Union and its
role in representing bargaining unit faculty members and will not be used for discussion of
labor/management issues or disputes.

Section 9. The Union shall have the right to information and data necessary to administer the
agreement and shall be required to pay the actual cost of producing the information when an
individual request exceeds $1,000 or when multiple requests exceed $5,000 in any three-month
period of time.

The Union shall also receive a credit from the University for information requests in the
amount of $3,000 per calendar year that can be used to pay actual costs to the University as
required in this section. The $3,000 credit shall not roll over between years.

The University shall complete information requests within thirty business days, subject to
delays caused by the meetings outlined below. The parties can mutually agree to pause these
timelines and such agreement will not be unreasonably withheld by either party.

Information and data shall be made available in electronic form whenever possible.

If there is confusion regarding the scope of any information request, the University will notify
the Union within five business days of receiving the request. The parties agree to meet and
discuss the scope of the request within five business days of the University notifying the Union
of the confusion.

If there is confusion regarding the actual cost estimate provided by the University, the Union
will notify the University within five business days of receiving the actual cost estimate. The

Article 9. Union Rights 12
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parties agree to meet and discuss the actual cost estimate within five business days of the Union
notifying the University of the confusion.

Article 9. Union Rights 13
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ARTICLE 10. DUES DEDUCTION

Section 1. Upon written request on a form provided by the Union and approved by the
University, the Union may authorize the University to deduct regular dues once per

month from the paycheck of Union members. The amount to be deducted will be certified by the
Union’s Treasurer.

An authorization shall remain valid until written notice of cancellation is provided by the Union
or until the employee is no longer a bargaining unit member, whichever occurs first. The Union
shall promptly forward to the University notice of cancellations of a dues deduction
authorization. Cancellation notices given by the member directly to the University are invalid
unless the member has ceased to be a bargaining unit member.

Members of the Union who, for any reason, have a break in employment status with the
University shall be considered members of the Union on their reinstatement to a bargaining
unit position with the University, and shall have their dues deducted as members of the Union.

Section 2. Upon written request from a bargaining unit faculty member on a form
provided by the Union and approved by the University, the bargaining unit faculty
member may have Political Action contributions deducted from their paycheck.

An authorization to deduct Political Action contributions shall remain valid until the bargaining
unit faculty member gives written notice to the University canceling the authorization or until
the member separates from university employment. The bargaining unit faculty member shall
also provide a copy of any cancellation notice to the Union. Members of the Union who, for any
reason, have a break in employment status with the university and who are reinstated to a
bargaining unit position may renew their authorization to have Political Action contributions
deducted from their paychecks by submitting the appropriate form.

Section 3. The University will send payment to the Union for the total amount deducted with a
list identifying the members for whom the deductions are made, the type of deduction, and the
amount deducted within 10 working days of the deduction being made.

Section 4. The Union assumes responsibility for and indemnifies the University for all claims
against the University, its officers, officials, employees or agents, arising out of or related to this
Article. The Union also will, at the option of the Union, either assume the defense of any such
claim or reimburse the University for its incurred defense costs at an hourly rate that is no more
than the hourly rate charged by the attorneys representing the Union.

Section 5. The University will not deduct any Union fines, penalties, or special
assessment from the pay of any bargaining unit faculty member.

Article 10. Dues Deduction 14
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ARTICLE 11. RELEASE TIME

Section 1. The University shall provide the Union with 20 course releases and 0.5 non-
instructional annualized FTE of release time each academic year, where non-instructional FTE
is understood to apply to research appointments, appointments in the libraries, or service. Such
release time may be used for the purposes of conducting union business, including, but not
limited to, contract administration, grievances, and participation in the governance of the
Union’s state and national affiliates. Utilization of release time under this article by a bargaining
unit faculty member will not negatively impact their reviews. No more than one bargaining unit
faculty member may be released for this purpose from any department or unit at one time unless
approved in writing by the Office of the Provost, which approval shall not be unreasonably
withheld.

Section 2. For each of the two terms prior to the expiration of the Agreement, the
University shall provide an additional six course releases and 0.3 non-instructional FTE
per term of release time for distribution to the Union’s negotiating team for preparation for
and attendance at negotiation sessions.

Section 3. The Union will notify the University of the particular faculty members who shall
receive release time. Such notice will typically be provided at least 21 days in advance of the
date for class schedule production and shall be no later than 21 days prior to the close of the
class schedule review phase. The University will confirm release requests within 30 days.

Term ‘ Class Schedule Production* Class Schedule Review Phase*
Fall January 15 April 30
Winter June 30 October 31
Spring October 15 January 31
Summer December 15 February 28

*Approximate dates.

The parties agree that non-instructional FTE cannot be used for course releases and such
release time should be structured to minimize the impact on students.

Section 4. The Union may also purchase up to an additional five courses not to exceed 25
credits of release time, or an equivalent amount of FTE for non-instructional faculty (where 4
credits of course release equals 0.1 FTE), each academic year. No more than one bargaining unit
faculty member may be released for this purpose from any department or unit at one time, or
from a department from which a bargaining unit faculty member has been released under
Section 1 or 2 above, unless approved in writing by the Office of the Provost, which approval
shall not be unreasonably withheld. The Office of the Provost shall have the final authority to
approve requested course releases, which approval shall not be unreasonably withheld. The
Union will notify the University by May 15 as to whether and how many course releases are
being purchased for the following academic year. The University will inform the Union of the
amount to be charged for the requested release(s), based on salary, OPE, and recovery of
facilities and administrative costs. The Union will reimburse the University for that amount in

Article 11. Release Time 15
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ARTICLE 12. FACILITIES AND SUPPORT

Section 1. The University shall provide bargaining unit faculty members with facilities,
equipment, and services necessary for the performance of their job duties and conducive to
performing their duties in a professional atmosphere.

Section 2. The University shall provide instructional faculty with a university email address, a
mailbox, access to a telephone number and voicemail, reasonable office space and desk space,
and reasonable access to storage space in an office or similar location that locks, a printer, a
copier, private space for meeting with students (which need not be dedicated for this purpose),
and access to electronic course management systems. All of the spaces, systems and equipment
(except email and mailboxes) listed in this section may be shared.

The parties agree that reasonable office and desk space depends on the particular circumstances,
including but not limited to: the space available to the department or unit; the other priorities for
the use of the space; the FTE, schedule, and nature of the work of the bargaining unit faculty
member; and the bargaining unit faculty member’s actual use of office and desk space. The
University’s decision on how to allocate such space will be given deference. If an arbitrator
determines that a bargaining unit faculty member’s assigned office or desk space is
unreasonable, they will remand to the University to find an alternative that meets the standard of
this Section. The arbitrator cannot order that the University’s physical space be used in any
particular way or that a bargaining unit faculty member be provided with any particular space.

Section 3. The University shall provide research faculty with a university email address, a
mailbox, a telephone number and voicemail, and appropriate workspace. All of the spaces,
systems and equipment (except email and mailboxes) listed in this section may be shared.

Section 4. Bargaining unit faculty members shall have the right to access their work facilities
when needed for the performance of their professional responsibilities. However, this shall not
preclude the University from restricting access when necessary for university operations or in
case of emergency.

Section 5. A bargaining unit faculty member who complies with the university’s processes and
deadlines around the assignment of classroom space shall be provided one classroom for the
duration of a class period.

a. Exceptions shall be made for pedagogical reasons or in cases of emergency.

b. A bargaining unit faculty member has the right to discuss with their supervisor
preferences for, or concerns about, specific classrooms before assignments are made.

c. Bargaining unit faculty members will be provided with classroom space sufficient to seat
the maximum enrollment established at the time the course is opened for student
registration.

d. Assigned classrooms will have the technology identified as necessary by the bargaining

Article 12. Facilities and Support 17
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unit faculty member and approved by the University at the time the course is opened for
student registration. Reasonable technological support will be made available to all
bargaining unit faculty members.

e. The University may change a classroom assignment if a classroom is determined to be
inaccessible for a student or employee. A bargaining unit faculty member should notify
the Office of the Registrar as soon as they identify a barrier for any member of a class to
or within a classroom. The University will comply with all applicable laws regarding
disabilities and access for bargaining unit faculty members.

Section 6. Bargaining unit faculty members may report workspace temperature concerns and
classroom supply needs to their department, program, or unit administrative support. If
conditions in a classroom interfere with the learning environment or in a workspace prevents
work from being accomplished, the faculty will report the problem as soon as possible. If the
conditions are verified by the UO Environmental Health and Safety Department to be extreme
enough to prevent work from being accomplished and the problem with the space is not
mitigated by the next class meeting or use of the space, the class or work will be assigned a
different room or space until the problem is addressed.

Section 7. All bargaining unit faculty members shall be assigned, and shall be expected to use
for university purposes, a DuckID account with email, a UO ID Card, and free building keys
and/or prox access where needed at least 15 days before the employment start date or as soon as
practicable. Replacement costs for lost or damaged UO ID cards and/or building keys are the
responsibility of the bargaining unit faculty member. Bargaining unit faculty members shall
follow university procedures and provide requested information in order to obtain such services.

All bargaining unit faculty members not terminated for cause and who have complied with terms
of this Agreement and all policies applicable to the use of university email shall be provided
access to a University of Oregon email account, DuckWeb, and university courseware for at least
two terms after the end of their employment. The former bargaining unit faculty member must
continue to comply with the terms of this Agreement and all policies applicable to the use of
university information assets.

Section 8. The University shall comply with all laws regarding accessibility of web- based
communications. The University shall furnish appropriate aids and services to bargaining unit
faculty members with disabilities as required by law. In determining what type of auxiliary aid
and service is necessary, the University shall be responsive to the requests of the bargaining unit
faculty member with disabilities.

Article 12. Facilities and Support 18
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ARTICLE 13. HEALTH AND SAFETY

Preamble. The University of Oregon is noted for its strong tradition of collegiality and support
for all members of the institution. Hostile, intimidating, or abusive behavior damages the strong
sense of community so valued at UO. We should all work to ensure that each member of our
community benefits from a respectful and inclusive working and learning environment. We
expect that everyone will make a conscious effort to model the behavior necessary to create an
inclusive and respectful climate for all.

Section 1. Bargaining unit faculty members have the right to work in a safe and healthy
workplace that meets the safety and health requirements of the Oregon Safe Employment Act,
state and university policy, and is an environment that is not hostile, intimidating, or abusive.
Bargaining unit faculty members shall not be required to work under conditions that violate
applicable safety or health laws or regulations.

A bargaining unit faculty member may report a condition that they believe does not comply
with applicable safety or health laws or policies. The University has a reporting mechanism at
https://safety.uoregon.edu/ that allows bargaining unit faculty to anonymously report unsafe or
hazardous conditions. The University will provide annual notice to faculty on how they can
anonymously report unsafe or hazardous conditions.

The University will assess all reports they receive. Upon conclusion of the assessment, the
University shall inform the bargaining unit faculty member (in writing if the report was made in
writing), if identified, of the conclusion and what, if any, action is being taken.

Section 2. Bargaining unit faculty members will attend all required training on workplace health
and safety offered by the University. Bargaining unit faculty members will be paid for
attendance at required trainings.

Upon reasonable request, a bargaining unit faculty member will be provided instruction on how
to safely operate equipment provided by the University for use by the bargaining unit faculty
member in the performance of their duties.

Section 3. The Union may appoint two representatives to the Safety Advisory
Committee.

Section 4. No bargaining unit faculty member will be subject to discrimination, discipline, or

termination for reporting that they have experienced workplace violence or the threat of
workplace violence.

Article 13. Health and Safety 19
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ARTICLE 14. NON-DISCRIMINATION

Section 1. The University affirms its dedication to the principles of equal opportunity and
freedom from unlawful discrimination; as such, the University will not discriminate on account
of any of the protected categories under current federal, state, or local law, including the
following: race, creed, color, sex, religion, national origin, ancestry, marital status, domestic
partnership status, familial status, age, disability, veteran status, sexual orientation, gender
identity or expression, or membership or non-membership in or activity on behalf of or in
opposition to the Union. Unlawful discrimination includes unlawful sexual harassment.

The University affirms its obligations as a federal contractor with regard to affirmative
action.

Section 2. The University will offer all bargaining unit faculty members training regarding
unlawful discrimination. Bargaining unit faculty members will be required to complete
training regarding unlawful discrimination within 90 days of the date of hire and once every
two years.

Section 3. Neither the University nor the Union shall unlawfully discriminate against,
intimidate, retaliate against, restrain, coerce, or interfere with any bargaining unit faculty
member because of, or with respect to, their lawful union activities, including participation in a
grievance, or membership, or the right to refrain from such activities or membership. In
addition, there shall be no discrimination against any bargaining unit faculty member in the
application of the terms of this Agreement because of membership or non-membership in the
Union.

Article 14. Non-Discrimination 20
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ARTICLE 15. ACADEMIC CLASSIFICATION AND RANK

Section 1. The University shall assign each bargaining unit faculty member the classification,
category, and rank that most closely reflect the duties described in their appointment and job

description.

Section 2. Classification

The following are the classifications that apply to faculty bargaining unit positions. A
classification identifies the type of position.

a. Tenure Related Classifications: The Tenure Related Classifications include all paid
appointments in which bargaining unit faculty members are either eligible to be
considered for, will become eligible to be considered for, or have received, tenure.

TENURE-TRACK AND TENURED: A paid position wherein an individual is
designated by the University in writing as eligible for tenure or has been granted
tenure in writing by the Provost.

ACTING: A tenure-track paid position for individuals intended by the University
to become tenure-track assistant professors but who have yet to complete the
terminal degree.

b. Career Related Classification: The Career Related Classification includes all ongoing
paid appointments in which bargaining unit faculty members are not eligible for tenure.

CAREER: A paid position that has been granted an expectation of continued
employment as defined in Article 16, Section 10.

c. Limited Duration Classifications: The Limited Duration Classifications include all paid
appointments of limited duration in which bargaining unit faculty members are not
eligible for tenure.

VISITING: A paid appointment of limited duration (up to three years) for (1) an
individual who holds a like, similar, or relevant appointment at another institution
or (2) pursuant to norms of the specific discipline, an individual who has recently
obtained a terminal degree and is seeking further professional experience prior to
seeking a professorship.

PRO TEMPORE: A paid appointment that is intermittent or of limited duration,
except as provided in Section 6.

POSTDOCTORAL SCHOLAR: A paid, mentored research position that is of
limited duration (up to three years) for individuals who have earned a doctoral
degree. Postdoctoral mentors may petition the Office of the Provost for an
extension of no more than two years. Permission to continue a position in the

Article 15. Academic Classification and Rank 21
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Postdoctoral Scholar classification for longer than three years must be granted in
writing by the Office of the Provost.

iv. POSTBACCALAUREATE SCHOLAR: A paid, mentored research position that
is of limited duration (up to five years) for individuals who have earned a
bachelor’s or equivalent degree.

v. RETIRED: A paid appointment post-retirement that is of limited duration. A
bargaining unit faculty member can be appointed to the retired classification if
they retire, resign, or have been terminated without cause from employment with
the university, and are:

i. eligible for unreduced or reduced benefits under the Public Employees
Retirement System (for participants in PERS) or the Oregon Public
Service Retirement Program (for participants in OPSRP);

ii. eligible under Internal Revenue Service rules to withdraw funds from an
account established under Optional Retirement Plan and meets the
requirements for unreduced or reduced benefits under their plan.

This classification includes the post-retired or emerit faculty described in Article
1, Recognition.

Section 3. Category & Rank

The following are the categories and ranks that apply to bargaining unit positions. A category
describes a rank or group of ranks. Ranks define the level of promotion within a category.

a. PROFESSOR: This category can only be used in the Tenure-Track or Tenured, Acting,

Visiting, or Retired classifications. Duties are in all three areas of independent research,
scholarship, and/or creative inquiry; instruction; and service. Ranks in this category in
ascending order are assistant professor, associate professor, and professor.

CLINICAL PROFESSOR: This category can only be used in the Visiting, Career, Pro
Tem, or Retired classifications. Primary duties are in the area of clinical instruction or
research. Ranks in this category in ascending order are assistant clinical professor,
associate clinical professor, and clinical professor.

PROFESSOR OF PRACTICE: This category can only be used in the Visiting, Career,
Pro Tem, or Retired classifications. Primary duties are in the area of research or
instruction. This category is to be held by eminently qualified professionals who have had
a major impact on fields and disciplines important to University of Oregon programs. A
Professor of Practice will:

Article 15. Academic Classification and Rank 22
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i. have a substantial basis of experience equal to a tenured professor (normally a
minimum of 12 years) and a national/international reputation for excellence
reflected in a record of significant accomplishments;

ii. have a profile of accumulated professional accomplishments fully congruent with
the rank of professor and where such accomplishments are typically accrued in a
non-academic or non-university setting;

iii. have a rich and extensive background in a field and discipline relevant to the
school, college, or unit of appointment at the University of Oregon; and

iv. serve as a liaison between the professional field and the University of Oregon.
The only rank in this category is professor of practice.

TEACHING PROFESSOR: This category can only be used in the Career or Retired
classification. This category requires an existing or previous appointment in the Career
classification at the highest rank in the instructor or lecturer categories. This category can
only be granted by the Office of the Provost through the review process specified in
Appendix 4. Primary duties are in the area of undergraduate and/or graduate instruction.
Duties may include, but are not limited to, involvement in design and development of
courses and the curriculum, support for the evaluation of teaching, or additional focus on
leadership projects. The Teaching Professor category and rank will remain in place for
the duration of the faculty member’s employment with the university. There is no
promotion path to or within the Teaching Professor category and rank. The only rank in
this category is teaching professor.

INSTRUCTOR: This category can only be used in the Visiting, Career, Pro Tem, or
Retired classifications. Primary duties are in the area of undergraduate instruction.
Instructor duties may include advising and mentoring responsibilities as well as
possibility of involvement in design and development of courses and the curriculum.
Ranks in this category in ascending order are instructor, senior instructor I, and senior
instructor II.

LECTURER: This category can only be used in the Visiting, Career, Pro Tem, or Retired
classifications. Primary duties are in the area of graduate instruction and education. The
duties may also include some undergraduate instruction and mentoring and advising
responsibilities, as well as the possibility of involvement in design and development of
courses and the curriculum. Appointments in the Lecturer category require the terminal
degree (or its professional equivalent) relevant to the appointment, but holding a terminal
degree does not by itself entitle a bargaining unit faculty member to appointment in the
Lecturer category. Ranks in this category in ascending order are lecturer, senior lecturer I,
and senior lecturer II.

LIBRARIAN: This category can only be used in the Visiting, Career, Pro Tem, or
Retired classifications. Primary duties are in the areas of applied practice in library and

Article 15. Academic Classification and Rank 23
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information sciences, and may include independent research, scholarship, and/or creative
inquiry; instruction; and service. Appointments in the Librarian category require a
terminal professional degree relevant to their appointment. Holding a terminal degree
does not by itself entitle a bargaining unit faculty member to appointment in the Librarian
category. Ranks in this category in ascending order are assistant librarian, associate
librarian, and senior librarian.

RESEARCH ASSISTANT: This category can only be used in the Visiting, Career, Pro
Tem, or Retired classifications. Primary duties are in the area of research. Research
Assistants typically work as members of a research team under the direct supervision of
other faculty researchers. There are three Research Assistant category types based on the
minimum degree requirement:

i. RESEARCH ASSISTANT (TYPE A): Positions that require skills and/or
experience relevant to the duties of the position and do not have a minimum
degree requirement.

ii. RESEARCH ASSISTANT (TYPE B): Positions that require a bachelor’s or
equivalent degree. In rare occasions, positions in specialized fields may allow for
a combination of education and equivalent experience prior to the time of hire to
satisfy the bachelor’s degree requirement.

ili. RESEARCH ASSISTANT (TYPE C): Positions that require a master’s or
equivalent degree. In rare occasions, positions in highly specialized fields may
allow for a combination of education and exceptional equivalent experience prior
to the time of hire to satisfy the master’s degree requirement.

Ranks for each research assistant type in ascending order are research assistant, senior
research assistant I, and senior research assistant II.

RESEARCH ASSOCIATE: This category can only be used in the Visiting, Career, Pro
Tem, or Retired classifications. This category requires terminal degree relevant to the
appointment. Primary duties are in the area of research, which are typically undertaken as
part of a research team or lab. Appointments in the Research Associate category require a
terminal degree (or its professional equivalent) in a relevant field but holding a terminal
degree does not by itself entitle a bargaining unit faculty member to appointment in the
Research Associate category. Ranks in this category in ascending order 