Launching Institutional Hiring Plan (IHP) Approved Searches

For IHP-Approved Tenure-Track Faculty (TTF) Searches Conducted During AY 2022-23

Updated 5/6/22
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EVPAA (Executive Vice Provost for Academic Affairs) = Janet Woodruff-Borden
VPAOS (Vice Provost of Academic Operations and Strategy) = Cass Moseley




