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APPENDIX 1: IMPLEMENTATION AGREEMENTS

The parties have agreed to take certain actions to implement commitments made in the course of
bargaining the successor agreement as provided below.

Agreement 1: Unit-Level Policies. The parties agree that the Office of the Provost shall require
the following unit-level policies to be revised through the process specified in Article 4 in order
to be submitted to the Office of the Provost by April 15, 2026-20625. Such revisions should be
developed with attention to the policy development guidelines in Appendix 2 and the relevant
Article(s) of the Agreement:

o Career Faculty Review and Promotion (Article 19), such revisions should align unit-
level policies with Article 19, remove references to contracts to reflect the expectation of
continuing employment, and align classifications and categories with those in Article 15.
Units that employ faculty in Limited Duration classifications should revise faculty review
policies for relevant classifications and categories consistent with Appendix 2.

e Tenured and Tenure-Track Review and Promotion (Article 20), such revisions should
align unit-level policies with Article 20. Each Department or Unit must articulate criteria
within their policies that clarify the expectations for faculty activity in research and
scholarship.

Agreement 1 sunsets on June 30, 2027 and will be deleted in its entirety from the CBA.

Agreement 2: Career Teaching Professor Transition. To better reflect, distinguish, and
recognize the unique contribution that Career instructional bargaining unit faculty members
bring to their students, classrooms, university, and beyond, the parties agree as follows:

a. Effective July 1, 2025 (12-month) and no later than September 16, 2025 (9-month) all
bargaining unit faculty members in the Career Instructor and Career Lecturer
classification and categories will be recategorized into the Teaching Professor category at
their equivalent rank (e.g., Instructor to Assistant Teaching Professor, Senior Instructor I
to Associate Teaching Professor, and Senior Instructor II to Teaching Professor) or,
where applicable, the equivalent of their newly awarded promoted rank.

b. Effective July 1, 2025, Article 15 Classification and Rank in the agreement between the
parties shall be modified as follows:
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Article 15, Section 3, subsection d, shall be revised to read in full as follows:

TEACHING PROFESSOR: This category can only be used in the Career or
Retired classification. Primary duties are in the area of instruction. Teaching
professor duties may include advising and mentoring responsibilities as well as
possibility of involvement in design and development of courses and the
curriculum. Ranks in this category in ascending order are assistant teaching
professor, associate teaching professor, and teaching professor.

Article 15, Section 3, subsection e, shall be revised to read in full as follows:

INSTRUCTOR: This category can only be used in the Visting, Pro Tem, or
Retired classifications. Primary duties are in the area of undergraduate instruction.
The only rank in this category is instructor.

Article 15, Section 3, subsection f, shall be revised to read in full as follows:

LECTURER: This category can only be used in the Visiting, Pro Tem, or Retired
classifications. Primary duties are in the area of graduate instruction and
education. The duties may also include some undergraduate instruction and
mentoring and advising responsibilities, as well as the possibility of involvement
in design and development of courses and the curriculum. Appointments in the
Lecturer category require the terminal degree (or its professional equivalent)
relevant to the appointment, but holding a terminal degree does not by itself
entitle a bargaining unit faculty member to appointment in the Lecturer category.
The only rank in this category is lecturer.

Status of or concerns about implementation of the agreements above or other commitments made
in the body of the parties' successor agreement shall be first discussed in Joint Labor
Management Committee.
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