
June 7, 2023
2:00 PM-3:00 PM

HR Community of Practice



BOLI - Wage & Hour Laws and Payroll Issues
Tuesday, June 13 & Wednesday, June 14, 10:00 a.m. –

3:00 p.m., Portland, Oregon

Supervisor Round Table: Student  Unionization
Monday, June 12, 10:30 a.m. – 11:30 a.m.

Improving Diversity, Equity 
and Inclusion in the Workplace

Tuesday, June 13, 10:00 a.m. – 10:30 a.m. 

Succeed at Work: Diversity in the Workplace
Thursday, June 15, 10:00 a.m. – 11:00 a.m. 

Academic Impressions
Five Paths to Leadership Self-Assessment

Five Paths to Leadership Self-Assessment 
Debrief Session

Lane County HR Association meeting
Tuesday, June 20, 7:30 a.m. – 9:00 a.m. 

BOLI Virtual Training Offerings
Monday, June 26 – Friday, June 30

Crucial Conversations for Accountability
July 10, 12, 14, 18 and 20, 10:00 a.m. – 11:30 a.m.

Crucial Conversations for Mastering Dialogue
In-person course, July 19 and 20, 9 a.m. – 4:30 p.m.

HR Orientation for New HR Partners
Tuesday, July 18, 10:00 a.m. – 11:30 a.m. 

HR Community of Practice: Training and Resources

SHRM Mental Health Virtual Retreat  Webcast

CUPA-HR Washington Update On Demand Webinar

June Learning Challenge: Creating a Safe & Inclusive Environments at Work

https://www.oregon.gov/boli/employers/pages/employer-training-seminar-schedule.aspx
https://uomytrack.pageuppeople.com/learning/3631/timeslot/283074
https://urldefense.com/v3/__https:/32013.maynardstreetdelivery.com/email/click/50642712/32013/ijA8TYK22HDslNOwwNpzL_JYqT8wNTd7mD87K3zeh5M.2__;!!C5qS4YX3!EKPoC9RVKrlU4WCW9AjS6sdWVVNvv-CDo5ciyZYowAi2rLApfayHYVmCZUquj9bEucqTUFALw2D8ZnafHNVuYQ$
https://urldefense.com/v3/__https:/32013.maynardstreetdelivery.com/email/click/50642712/32013/ijA8TYK22HDslNOwwNpzL_JYqT8wNTd7mD87K3zeh5M.2__;!!C5qS4YX3!EKPoC9RVKrlU4WCW9AjS6sdWVVNvv-CDo5ciyZYowAi2rLApfayHYVmCZUquj9bEucqTUFALw2D8ZnafHNVuYQ$
https://www.care.com/business/care-talks/
https://www.academicimpressions.com/five-paths-self-assessment-members/
https://www.academicimpressions.com/five-paths-self-assessment-members/
https://www.academicimpressions.com/five-paths-self-assessment-members/
https://www.academicimpressions.com/five-paths-self-assessment-members/
https://lchra.org/events/lchra-june-2023
https://www.oregon.gov/boli/employers/pages/employer-training-seminar-schedule.aspx
https://uomytrack.pageuppeople.com/learning/3615
https://uomytrack.pageuppeople.com/learning/3617
https://uomytrack.pageuppeople.com/learning/1928
https://hr.uoregon.edu/hr-community-practice-training-and-resources
https://www.shrm.org/LearningAndCareer/learning/webcasts/Pages/default.aspx
https://www.cupahr.org/events/webinars/
https://hr.uoregon.edu/learning-challenges


Megan Flanigan
Diversity, Equity &
Inclusion Analyst, Talent 
Acquisition, University HR 

Jen Rea, Associate Director 
College of Arts and Sciences

Naomi Avalos Gonzalez
Admin Suite Support Specialist
Law School 

Wendy Fuller
HR Operations Coordinator
HR Operations, University HR

Jules Jones, Intr. Academic Personnel Mgr.
Dean’s Office College of Arts and Sciences

Jamie Price, HR Specialist
CBSO Team



• Legislative updates
Jenna Adams-Kalloch, Senior Director, State Affairs

• Institutional Hiring Plan 23/24
Maeve Anderson, Associate Director, Talent Acquisition

• Required Workplace Notices & Posters
Jen Mirabile, Assistant Director, HR Programs and Services

• HR Operations updates
Catherine Bonomini-Smith, Sr. Assoc. Director, HR Operations

• Staffing updates

AGENDA



Legislative Update
Jenna Adams-Kalloch, Senior Director 

State Affairs
HR Community of Practice, June 7, 2023



State Affairs 
at University 

of Oregon

• Government and community relations department

• State Lobbying Team: Two in-house, One Contract

• Main role: Advocating for more funding for UO through 
Public University Support Fund, increased financial aid, 
support for UO programs

• Relationships with  Governor’s Office, BOLI, State Agency 
including Higher Education Coordinating Commission



2023 Legislative Session

• Began on January 17 and 
is constitutionally 
required to wrap up by 
June 25, 2023

• Negotiating state budget 
for July 2023 – July 2025



New 
Leadership, 
and many new 
legislators



University of Oregon Alum in State Office

• Governor Tina Kotek, BS 1990 (Major: Religious Studies)

• Attorney General Ellen Rosenblum, BS 1971 (Major: Sociology), JD 1975 

• Christina Stephenson, Bureau of Labor and Industries Commissioner, JD 
2009

• Two State Senators

• Ten State Representatives including Chairs of House Committee on 
Higher Education and House Committee on Education 
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State Funding

Oregon is 45th in the nation for state funding of 
public universities per full-time equivalent student.

Source: State Higher Education Executive Officers Association: 
2021 State Higher Education Finance Report; Table 3.2.
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Other non-personnel 
education and general 
expenses associated with 
operating Oregon’s
seven public universities.

21.1%
Services & Supplies, 
and Other Expenses

Salary, pay, and benefits 
offered to employees,
such as health care and 
retirement.

University employees
provide quality education,
essential research, and
critical wraparound services. 

78.9%
Personnel 

Costs

Projected 2023-25 University Operating 
(Education and General) Expenses

Operating
Oregon’s seven 

public universities 
costs about

$2 billion
each year.



In the Public University Support 
Fund (PUSF) and State 
Programs.

26.1%
State Funding

65.3%
Student 
Tuition

While the state used to 
pay for more than half 
of university 
operations,

low state funding 
means most of the cost 
is now put on students. Includes:

• Educational sales & service revenue; 
• Indirect cost recovery;
• Interest and investment earnings; and
• All other Education and General revenue.
Does not include auxiliary revenue.

8.7%
Other E&G Revenues

Total University Operating Revenue (FY21)
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State
Other E&G revenues include educational sales & service
revenue, indirect cost recovery, interest and investment
earnings, and all other Education and General revenue.Sources: Oregon University System Fact Book; HECC E&G Survey

*
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University Costs Shifted to Students



Fall …
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Total Public University Fall Term Enrollment
2003 to 2022 Student Headcount

Sources: HECC Analysis, Oregon University System 2013 Fact Book

Enrollment

Includes resident and nonresident students



Joint 
University 
Agenda





University of Oregon State Priorities

2023 Agenda
• Public University Support Fund

• Oregon Opportunity Grant

• Tribal Grant Extension

• Capital Construction Funding 
for Friendly Hall

• Law School – DV Clinic and 
Dispute Resolution Center

• Agora Journalism Center



Capital Request – Updating UO Facilities

Friendly Hall 
Advocacy Video: 
https://vimeo.com/760
357812/4f138b0f40

https://vimeo.com/760357812/4f138b0f40
https://vimeo.com/760357812/4f138b0f40


University of Oregon Lobby Day

April 13, 2023

83 advocates 
traveled to the 
Salem to highlight 
UO’s priorities for 
this legislative 
session

Legislators heard 
from students about 
the need for 
operating funds and 
financial aid support 
including continued 
funding of the Tribal 
Grants Program.



Senate Walk Out – Denying Quorum 
• 10 members of the Senate Minority Caucus have been absent 

from Senate floor sessions since early May, denying quorum 
for the Senate to conduct official business.

• If they fail to return before the constitutionally mandated end 
of session (June 25) all budget and policy bills currently 
pending will die.

• The Governor can call a special session at any point, which is 
the likely scenario to pass budgets.

• Both houses passed a continuing resolution before the 
walkouts that would essentially fund agencies at current 
service level until September 15, 2023.



Senate Walk Out – Denying Quorum 
• Fate of hundreds of policy bills uncertain due to stalled 

legislative session including many bills relevant to this group 
such as:

• HB 2611 that would add dental and vision coverage to the 
health care benefits for part-time faculty

• HB 2740, that would align the calculation for part-time 
faculty hours of employment with the universities’ 
methodology for calculating part-time faculty hours of 
employment

• Timing for allocations of Public University Support Fund and 
some financial aid programs depends on passage of Higher 
Education Coordinating Commission agency bill

https://olis.oregonlegislature.gov/liz/2023R1/Measures/Overview/HB2611
https://olis.oregonlegislature.gov/liz/2023R1/Measures/Overview/HB2740


HECC Budget Approved by Committee
• Joint Ways and Means Education Subcommittee approved 

the HECC agency budget,  House Bill 5025, 
• PUSF increase by $28M to total just over $1B
• OOG increase by $100M for a total of $308.4M
• Tribal Student Grant continuation of $24.2M to allow 

current recipients to continue receiving full grants. 
• The budget also includes $25M for fiscal sustainability at the 

Technical and Regional Universities (OIT, WOU, SOU, EOU) 
and PSU. 

• $6.8M in unspent Strong Start funds are continued and 
Sports Lottery is continued at a full 1% appropriation which 
is $18.3M. 

• Must pass both chambers.



Questions?
Jenna Adams-Kalloch

jadamsk@uoregon.edu

mailto:jadamsk@uoregon.edu


Institutional Hiring Plan - 23/24

Maeve Anderson, Associate Director 
Talent Acquisition
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INSTITUTIONAL HIRING PLAN

What is the IHP?
• The Institutional Hiring Plan (IHP) guides tenure-track faculty hiring at the University of 

Oregon. The plan provides a holistic focus on the university’s most strategic and important 
goals, within a comprehensive vision of the university’s research and teaching mission

• Based on campus priorities, with input from faculty, the plan continues the university’s 
efforts to hire tenure-track faculty who will enhance the UO’s scholarly profile and academic 
excellence, and who will share our commitment to student success.

Why is it important?
• Aligns hiring goals with priorities
• Allows for strategic hiring – e.g. cluster hires
• Allows the university to focus training and resources  
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INSTITUTIONAL HIRING PLAN

UO is continuously enrolling larger incoming classes filled with students 
that are both more accomplished and more diverse.

Students are arriving on our campus with varying degrees of skills, 
cultural backgrounds, intercultural competencies, support systems, 
and different degrees of access to resources. 

To ensure their success, it is of critical importance that we continue 
to work towards creating a supportive and diverse learning 
environment. 

A major component of creating such an environment is the hiring and 
retention of diverse faculty.
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IHP TIMELINE

Fall – February

Schools and 
Colleges 
internal 
processes

February

Deans submit 
proposals to 
Office of the 
Provost

Feb.–Mar.

Provost 
reviews and 
meets with 
Deans

March

Feedback from 
IHP Advisory 
Council

April

IHP finalized 
and 
announced

May–Aug.

Launch of IHP 
approved 
searches

Sep.–June

Units Conduct 
IHP searches



Griffin, K.A. (2020) 

The Institutional 
Model For Increasing 

Faculty Diversity



Examples of OtP Efforts and 
Collaborations

• Active Recruitment Team
• Search Advocate Program
• Target of Opportunity Hires
• Inclusive Excellence Fund 

• Dual Career Support
• Cohort Communities 

• Leadership Academy
• Mentorship Programs
• Academic Impressions 

Professional Development
• Provost Teaching Academy
• Summer Teaching Institute
• Provost Fellows
• Faculty Awards 
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ACTIVE RECRUITMENT TEAM

Office of the 
Provost

• Troy Elias
• Sierra Dawson
• Katie Krieger
• Jenny Talusan

University Human 
Resources

• Maeve 
Anderson

• Sara Bowman
• Megan Flanigan
• Jenna Schuttpelz

Division of Equity 
and Inclusion

• Charlotte 
Moats-Gallagher
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UPDATES AND REMINDERS FOR 2023-2024

Search Committee-oriented 
Active Recruitment training 

and resources are available on 
the faculty community canvas 

site.

HR Recruitment Consultants 
are assigned to each 

search. They will review the 
search plan and requisition and 

also can consult or connect 
units to the Active Recruitment 

Team

Units may request applicant 
demographics from their 

Recruitment Consultant or by 
emailing talent@uoregon.edu
(demographic reports will not 

be sent automatically)

TTF candidates are required to 
submit statements of 

Contributions to Equity and 
Inclusion

If your search committee 
would like to work with 

a search advocate, 
please reach out to 

Charlotte Moats-Gallagher.
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MYTRACK FOR FACULTY HIRING //

• Consistent Experience – One brand identity, one platform representing UO

• Successful candidates navigate MyTrack for other UO processes

• Do not have to navigate two systems at end of process

• Reduced waiting time from contingent to formal offer

• Reports and Data – Majority of IHP searches collect applications via MyTrack
• On-demand reports with demographic data informs diversity and recruitment efforts

• HR access to information on veteran's preference and other compliance matters

• Reduced administrative burden when transitions take place



Questions?



Required Workplace Notices & Posters

Jen Mirabile, Assistant Director
HR Programs and Services



Oregon employers are required by a number of state and federal 
agencies to post a variety of workplace posters and notices. 
Typically, these posters are updated on July 1.

UO Required Posters Webpage:
https://hr.uoregon.edu/required-workplace-notices-and-posters

Oregon Bureau of Labor and Industries Webpage:
https://www.oregon.gov/boli/employers/pages/required-

worksite-postings.aspx

Required Workplace Notices & Posters

https://hr.uoregon.edu/required-workplace-notices-and-posters
https://www.oregon.gov/boli/employers/pages/required-worksite-postings.aspx
https://www.oregon.gov/boli/employers/pages/required-worksite-postings.aspx


• These notices must be posted in a clearly visible place where employees 
can regularly see them (i.e. break room, regularly used meeting room, 
workplace entryway).

• Employers with more than one work location are generally required to 
display these posters at each worksite.

• HR Partners work with the units they support to ensure that all posters 
are up-to-date. 

• Departments with hybrid workforces must post hard copies of notices 
at their facilities and provide notices electronically for fully remote 
employees. Emailing information and the link to the UO Required 
Workplace Posters is acceptable.

Required Workplace Notices & Posters

https://hr.uoregon.edu/required-workplace-notices-and-posters
https://hr.uoregon.edu/required-workplace-notices-and-posters


Workplace Accommodations Notice
Oregon Equal Pay Act

Oregon Paid Leave
Oregon Sick Leave
Breaks & Overtime 

Oregon Family Leave Act (OFLA)
Federal Family and Medical Leave (FMLA)

State Minimum Wage 
Federal Minimum Wage

Domestic Violence, Harassment, Sexual Assault or Stalking
Job Safety and Health (OSHA)

Know Your Rights: Workplace Discrimination is Illegal
The Uniformed Services Employment and Reemployment Rights Act

Required Workplace Notices & Posters

https://hr.uoregon.edu/required-workplace-notices-and-posters


Required Workplace Notices & Posters

Oregon Paid Leave –NEW as of January 1, 2023 

Breaks & Overtime Poster 
Please add this to your workplace notices

Oregon State Minimum Wage
Effective July 1, 2023

https://hr.uoregon.edu/required-workplace-notices-and-posters


HR Operations updates

Catherine Bonomini-Smith, Senior Associate Director
HR Operations



Staffing updates



Thank you for attending today’s HR
Community of Practice meeting.

The next HRCP meeting is Wednesday,
July 12, 2023.
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