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within the new university; and
(E)
that in all other respects, limited duration appointees have all rights and privileges of
other classified employees including but not limited to wages, benefits and Union representation under
this Agreement.

ARTICLE 37 - JOB SHARING
Section 1.
Job sharing position means a full time position that may be held by more than one (1)
individual on a shared time basis whereby each of the individuals holding the position works less than full
time.
Section 2.
Job sharing is a voluntary program. Any employee who wishes to participate in job
sharing may submit a written request to the university Appointing Authority to be considered for job share
positions. The university Appointing Authority shall determine if job sharing is appropriate for a specific
position and will recruit and select employees for job share positions. Where job sharing is determined
appropriate, the university Appointing Authority agrees to provide written notification to all job share
applicants of available job share positions in their office in the university.
Section 3.
Job sharing employees shall accrue vacation leave, sick leave and holiday pay based on
a prorate of hours worked in a month. Individual salary review dates will be established for job share
employees.
Section 4.
If one (1) job sharing partner in a job sharing position is removed, dismissed, resigns or
otherwise is separated from service, the university Appointing Authority has the right to determine if job
sharing is still appropriate for the position. If the university Appointing Authority determines that job
sharing is not appropriate for the position or the university Appointing Authority is unable to recruit
qualified employees for the job share position, the remaining employee shall have the right to assume the
position on a full time basis. Upon approval of the university Appointing Authority, the remaining
employee may elect to transfer to a vacant part-time position in the same classification or to voluntarily
demote. If the above conditions are not available or acceptable, the employee agrees to resign.

ARTICLE 38 - VOLUNTARY DEMOTION
An employee may make a request in writing to the university Appointing Authority for a demotion from a
position in one (1) classification to a vacant position in a classification of a lower rank for which the
employee is qualified. If the university Appointing Authority approves the request, the employee so
demoted, may, at a later date, request that his/her name be placed on an appropriate list for
reemployment to the higher classification.

ARTICLE 39 - PERSONAL LEAVE DAYS
Section 1.
All employees after completion of six (6) months of service shall be entitled to receive
personal leave days in the following manner:
(A)
All full time employees shall be entitled to twenty-four (24) hours of personal leave with
pay each fiscal year;
(B)
Part-time, seasonal, and job share employees shall be granted such leave in a prorated
amount of twenty-four (24) hours based on the same percentage or fraction of month they are hired to
work, or as subsequently formally modified, provided it is anticipated that they will work 1,040 hours
during the fiscal year;
Section 2.
Should any employee fail to work 1,040 hours for the fiscal year, the value of personal
leave time used may be recovered from the employee.
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Section 3.
Personal leave shall not be cumulative from year to year nor is any unused leave
compensable in any other manner.
Section 4.
Such leave may be used by an employee for any purpose he/she desires and may be
taken at times mutually agreeable to the university and the employee.

ARTICLE 40 - SICK LEAVE
Section 1.
Sick Leave with Pay. Sick leave with pay for employees shall be determined in the
following manner:
(A)
Eligibility for Sick Leave with Pay. Employees shall be eligible for sick leave with pay
immediately upon accrual.
(B)
Determination of Service for Sick Leave with Pay. Actual time worked and all leave
with pay, except for educational leave, shall be included in determining the pro rata accrual of sick leave
credits each month.
(C)
Accrual Rate of Sick Leave with Pay Credits. Full time employees shall accrue eight
(8) hours of sick leave with pay credits for each full month they are in pay status. Employees who are in
pay status for less than a full month shall accrue sick leave with pay on a prorated basis. A temporary
employee appointed to a regular position in this bargaining unit, in the same university without a break in
service of more than fifteen (15) calendar days shall accrue sick leave credits from the initial date of
appointment to the temporary position.
Section 2.
Utilization of Sick Leave with Pay. Employees who have earned sick leave credits
shall be eligible for sick leave for any period of absence from employment which is due to the employee's
illness, bodily injury, disability resulting from pregnancy, necessity for medical or dental care, attendance
at an employee assistance program, exposure to contagious disease, attendance upon members of the
employee's immediate family (employee's parent, wife, husband, domestic partner, children, brother,
sister, grandmother, grandfather, grandchild, son-in-law, daughter-in-law or another member of the
immediate household) where the employee's presence is required because of illness or death in the
immediate family of the employee or the employee's spouse or domestic partner. The employee has the
duty to insure that he/she makes other arrangements, within a reasonable period of time, for the
attendance upon children or other persons in the employee's care. Certification of an attending physician
or practitioner may be required by the university to support the employee's claim for sick leave if the
employee is absent in excess of seven (7) days, or if the university has evidence that the employee is
abusing sick leave privileges. The university may also require such certificate from an employee to
determine whether the employee should be allowed to return to work where the university has reason to
believe that the employee's return to work would be a health hazard to either the employee or to others.
In cases of pregnancy, the university may require a certificate from the attending physician to determine if
the employee should be allowed to work.
Section 3.
Sick Leave Exhausted
(A)
After earned sick leave has been exhausted, the university shall grant sick leave without
pay for any job-incurred injury or illness for a period which shall terminate upon demand by the employee
for reinstatement accompanied by a certificate issued by the duly licensed attending physician that the
employee is physically and/or mentally able to perform the duties of the position.
(B)
After earned sick leave has been exhausted, the university may grant sick leave without
pay for any non-job-incurred injury or illness of a continuous and extended nature to any employee upon
request for a period up to one (1) year. Extensions of sick leave without pay for a non-job-incurred injury
or illness beyond one (1) year may be approved by the university.
(C)
The university or the administrator may require that the employee submit a certificate
from the attending physician or practitioner in verification of a disability, or its continuance resulting from a
job-incurred or non-job-incurred injury or illness. Any cost associated with the supplying of a certificate
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